
EQUALITIES AND HUMAN RIGHTS COMMITTEE 

RACE EQUALITY, EMPLOYMENT AND SKILLS INQUIRY  

SUBMISSION FROM NHS ORKNEY 

 

Dear Ruth, 

 

Inquiry into Race Equality, Employment and Skills. 

 

I write in response to your letter of 2nd March 2020.   NHS Orkney is the smallest of 

the territorial Boards in Scotland, we take our responsibilities under the Equality Act 

2010 very seriously.  As such NHS Orkney produces annual reports specific to 

workforce, which can be sourced on our website.  However, in response to your 

particular queries I respond to them in turn below: 

 

a) How does your organisation work together with schools, colleges and 
universities to help people from minority ethnic communities move into your 
workplace?   

 

NHS Orkney’s Organisational Development and Learning Team have led a hugely 

successful Youth Employment programme, aimed at attracting those young people 

in Orkney to careers in the NHS.  We encourage work-based placement, 

apprenticeships and shadowing opportunities in the workplace, we go out to both 

secondary and primary schools across Orkney to promote a career in the NHS and 

we attend local careers events which reach out to people of all ages and 

backgrounds.    

 

b) How does your organisation encourage more people from minority ethnic 
communities to apply to work in your organisation. 

 

There are people with valuable skills who can be recruited locally, however some 

specialist skills require NHS Orkney to recruit world wide.  Accordingly, there will 

never be an exact correlation between the ethnic make-up of the population and the 

ethnic make-up of the workforce.  The 2011 Census showed that only 20.56% of the 

population of Orkney came from an ethnic community other than White Scottish.  A 

major factor in this limited inward migration is the limited number of job opportunities 

on Orkney. 

 

c) What support does your organisation give to retain people from minority 
ethnic communities within your organisation?  For example, women returning 
to work or opportunities for progression. 

 

NHS Orkney has a wide range of policies available to our workforce which enable 

and indeed encourage retention of staff e.g. Career Break, Flexible Working, Home 

Working and each case is treated fairly and consistently in line with the policy. 

 

d) How does your organisation deal with racism and discrimination in the 
workplace?  For example, does everyone know their responsibilities? 



 

NHS Orkney has a Statutory and Mandatory Training Framework that is a 

requirement for all staff to complete and maintain.  Equality and Diversity is a key 

part of this framework with compliance rates reported regularly to our Staff 

Governance Committee.  In addition, NHS Orkney produces an annual Workforce 

Monitoring Report that covers all the protected characteristics under the Equality Act 

2010. 

 

e) What initiatives or training and development opportunities does your 
organisation have to encourage a diverse workforce. 

 

NHS Orkney has an Equality and Diversity training programme, that covers: 

 

• Educates managers on the benefits of diversity in the workplace 

• Covers the workplace policies – equality impact assessing that they are 
inclusive of all protected characteristics 

 

In addition, we carry out annual staff surveys that measures our impact in relation to 

equality and diversity, which gives us opportunities to further improve should it be 

necessary. 

 

Please do not hesitate to come back to me should you require any further 

information. 

 

 


